
 
 

From the IIMHL and IIDL Update List 
__________________________________________________ 

 
Welcome to this bi-monthly edition of 15 February 2021 

 
IIMHL and IIDL organise systems for leaders to share innovations, network and problem 
solve across countries and agencies.  The overall aim is to promote mental health and well-
being for everyone.  This includes developing leaders who can create the best possible 
conditions for mental health and well-being in all sectors across the life-span. Equally, it 
includes developing leaders who can deliver the best possible outcomes for people who use 
mental health, addiction and disability support services and their families. 
  
Update allows the rapid transfer of new knowledge through sharing information about 
upcoming Leadership Exchanges, as well as key national documents, training and 
webinars. Please feel free to share this e-bulletin with others. We would be delighted if 
you would join us on Facebook and Twitter. 
 
Our regular Update will continue to feature matters of practice, policy and innovation from our 
member countries. We are aware that COVID19 and its impact currently features hugely in 
the thinking and practical work of you, our members. 
 
With that in mind, we are continuing to produce our now regular briefings on COVID19 and 
its impact in relation to mental health as well as other specific topic areas. You can find these 
briefings on our website (https://www.iimhl.com/iimhl-covid19-update-archive), via our Twitter 
feed: @IIMHL and of course by email. 
 

 
 

Christchurch Leadership Exchange FAQs 
 
In this issue: 
 

• IIMHL Feature Article - The Netherlands 

• National Dementia Strategy 2021 to 2030 
 

• Other IIMHL Articles of Interest - International - WHO 

https://www.iimhl.com/iimhl-covid19-update-archive
https://www.iimhl.com/files/docs/20200330c.pdf
https://www.iimhl.com/files/docs/20200330c.pdf


• Guidelines on mental health promotive and preventive interventions for 
adolescents: Helping Adolescents Thrive (HAT) 

• Community engagement: a health promotion guide for universal 
health coverage in the hands of the people  

• From value for money to value-based health services: a twenty-first 
century shift 

 

• IIDL Feature Article - Scotland 

• Inclusive Employer Good Practice Guide:  Scottish Union of Supported 
Employment 

 
 

IIMHL Feature Article - The Netherlands 

 
National Dementia Strategy 2021 to 2030 
Ministry of Health, Welfare & Sport, December 2020 
 
The mission of this work is: Persons with dementia and their loved ones can continue to 
function as valuable members of society and receive appropriate support and care. Sufcient 
scientifc research is carried out into the possibilities for preventing, treating, and curing 
dementia. 
 
https://www.government.nl/documents/publications/2020/11/30/national-dementia-strategy-
2021-2030 
 

Other IIMHL Articles of Interest - International 
 
Guidelines on mental health promotive and preventive interventions for adolescents: 
Helping Adolescents Thrive (HAT) 
WHO, 2020 
 
This guidance is a milestone for translating opportunities for mental health promotion and 
disease prevention into action. It provides evidence-based recommendations on promotive 
and preventive psychosocial interventions for adolescents aged 10–19 years, which can be 
implemented in schools, health care settings, communities or through digital platforms. 
Particular attention is given to adolescents who are at increased risk for mental disorders or 
self-harm, and adolescents who present early signs and/or symptoms of emotional and/or 
behavioural problems. The HAT guidelines will thus support improved adolescent well-being 
and functioning, and help to reduce suffering due to mental health conditions and self-harm 
in adolescents. 
 
https://apps.who.int/iris/bitstream/handle/10665/336864/9789240011854-eng.pdf  
 
Community engagement: a health promotion guide for universal health coverage in 
the hands of the people  
WHO, October 2020 
 
WHO has defined community engagement as “a process of developing relationships that 
enable stakeholders to work together to address health-related issues and promote well-
being to achieve positive health impact and outcomes”. There are undeniable benefits to 
engaging communities in promoting health and wellbeing. At its core, community 
engagement enables changes in behaviour, environments, policies, programmes 
and practices within communities. There are different levels, depths and breadths of 
community engagement which determine the type and degree of involvement of the people.  
 

https://www.government.nl/documents/publications/2020/11/30/national-dementia-strategy-2021-2030
https://www.government.nl/documents/publications/2020/11/30/national-dementia-strategy-2021-2030
https://apps.who.int/iris/bitstream/handle/10665/336864/9789240011854-eng.pdf


This guide is intended for change agents involved in community work at the level of 
communities and healthy settings. 
 
https://www.who.int/publications/i/item/9789240010529 
 
From value for money to value-based health services: a twenty-first century shift  
WHO, 2020 
 
This policy brief presents a framework for VBHS that links the policy instruments of value for 
money in health benefit package selection processes and strategic purchasing to enable 
IPCHS approaches. The latter reflects a high-performing service delivery function that is 
reflected in indicators of equity, access and quality, among others. 
 
https://www.who.int/choice/publications/vbhs.pdf?ua=1 
 
 

IIDL Feature Article - Scotland 
 

Inclusive Employer Good Practice Guide:  Scottish Union of Supported Employment 
 
We know that many employers want to create opportunities for people who have disabilities 
but they may not know how to go about this. There are many myths around employing 
disabled people and a lot of fear about getting it wrong. The Good Practice Guide is intended 
to offer some practical advice for employers, challenge some mistaken beliefs and start a 
conversation about how we can work together to get this right. 
It focuses on key aspects of successful employment for both the employee and the 
employer.  These include: what success looks like; making reasonable adjustments; 
induction and training and discrimination in the work place. 
 

https://www.iimhl.com/files/docs/20210215a.pdf 
 
 

Fran Silvestri 
President & CEO, IIMHL & IIDL 
fran@iimhl.com 
 
General enquiries about this Update or for other IIMHL information please contact Erin 
Geaney at erin@iimhl.com. 
 
Join IIMHL / IIDL 
Leaders in any sector that can affect the conditions for Mental Health and Addictions and 
leaders in Disability services can join IIMHL or IIDL free by using these links:  
 
For IIMHL:  
https://www.iimhl.com/iimhl-join  
 
For IIDL:  
https://www.iimhl.com/iidl-join  
 

Please note: We try to find articles, new policies, research or opinion pieces, which we think may be 
interesting.  Some recipients may feel some articles are not accurate, either for their use of data or 
not being aligned with their views.  IIMHL does not endorse any article we send out, as our goal is to 
rapidly share information. 

 

   

https://twitter.com/IIMHL/
https://www.facebook.com/IIMHL
https://www.youtube.com/user/IIMHL1

