
 
 

From the IIMHL and IIDL Update List 
__________________________________________________ 

 
Welcome to this bi-monthly edition of 15 October 2020 

 
IIMHL and IIDL organise systems for leaders to share innovations, network and problem 
solve across countries and agencies.  The overall aim is to promote mental health and well-
being for everyone.  This includes developing leaders who can create the best possible 
conditions for mental health and well-being in all sectors across the life-span. Equally, it 
includes developing leaders who can deliver the best possible outcomes for people who use 
mental health, addiction and disability support services and their families. 
  
Update allows the rapid transfer of new knowledge through sharing information about 
upcoming Leadership Exchanges, as well as key national documents, training and 
webinars. Please feel free to share this e-bulletin with others. We would be delighted if 
you would join us on Facebook and Twitter. 
 
Our regular Update will continue to feature matters of practice, policy and innovation from our 
member countries. We are aware that COVID19 and its impact currently features hugely in 
the thinking and practical work of you, our members. 
 
With that in mind, we are continuing to produce our now regular briefings on COVID19 and 
its impact in relation to mental health as well as other specific topic areas. You can find these 
briefings on our website (https://www.iimhl.com/iimhl-covid19-update-archive), via our Twitter 
feed: @IIMHL and of course by email. 
 

 
 

Christchurch Leadership Exchange FAQs 
 
In this issue: 
 

• IIMHL Feature Article - UNICEF 

• Worlds of Influence Understanding What Shapes Child Well-being in Rich 
Countries 
 

https://www.iimhl.com/iimhl-covid19-update-archive
https://www.iimhl.com/files/docs/20200330c.pdf
https://www.iimhl.com/files/docs/20200330c.pdf


• Other IIMHL Articles of Interest - International 
• Making the Link: Health, education and inequality 
• European Drug Report 2020: Trends and Developments 
• Policy Brief 34: How to enhance the integration of primary care and public 

health? 
 
• IIDL Feature Article - USA 

• Do Your Diversity and Inclusion Efforts Include People with Disabilities? 
 

 
IIMHL Feature - UNICEF 
 
Worlds of Influence Understanding What Shapes Child Well-being in Rich Countries 
2020 
 
The evidence from 41 Organisation for Economic Co-operation and Development (OECD) 
and European Union (EU) countries tells its own story: from children’s chances of survival, 
growth and protection, to whether they are learning and feel listened to, to whether their 
parents have the support and resources to give their children the best chance for a healthy, 
happy childhood. This report reveals children’s experiences against the backdrop of their 
country’s policies and social, educational, economic and environmental contexts. 
 
https://apo.org.au/sites/default/files/resource-files/2020-08/apo-nid308215.pdf 
 
 
Other IIMHL Articles of Interest - International 
 
Making the Link: Health, education and inequality 
EuroHealthNet, 2020 
 
Inequalities in health outcomes – such as life expectancy and healthy life years – strongly 
relate to childhood experiences in the earliest years. They are evident by the time children 
start school and extend through education. The academic performance gap between 
advantaged and disadvantaged children develops from as early as 10 years old and widens 
throughout students’ lives. In Europe, by age 30, people with the lowest education levels can 
expect to live 4-8 years less than people with the highest. 
 
This report outlines EU policies and programmes linking health and education. 
 
https://eurohealthnet.eu/sites/eurohealthnet.eu/files/publications/PP_Health-
Education_online_0.pdf 
 
European Drug Report 2020: Trends and Developments 
European Monitoring Centre for Drugs and Drug Addiction (EMCDDA), 2020 
 
The purpose of the current report is to provide an overview and summary of the European 
drug situation up to the end of 2019.  
 
All grouping, aggregates and labels therefore reflect the situation based on the available data 
in 2019 in respect to the composition of the European Union and the countries participating in 
EMCDDA reporting exercises.  
 
https://www.emcdda.europa.eu/system/files/publications/13236/TDAT20001ENN_web.pdf 
 

https://apo.org.au/sites/default/files/resource-files/2020-08/apo-nid308215.pdf
https://eurohealthnet.eu/sites/eurohealthnet.eu/files/publications/PP_Health-Education_online_0.pdf
https://eurohealthnet.eu/sites/eurohealthnet.eu/files/publications/PP_Health-Education_online_0.pdf
https://www.emcdda.europa.eu/system/files/publications/13236/TDAT20001ENN_web.pdf


Five minute video of key findings:  
 
https://www.emcdda.europa.eu/media-library/video-2020-european-drug-report-key-
issues_en 
 
Policy Brief 34: How to enhance the integration of primary care and public health? 
World Health Organization 2020 (acting as the host organization for, and secretariat of, the 
European Observatory on Health Systems and Policies), 2020 
 
There are many calls for improved integration between public health and primary care, but it 
is less clear how this can be achieved.  
 
This policy brief describes the types of initiatives that have been undertaken; provides 
examples of such initiatives in Europe and beyond; and summarizes the factors that can help 
to enhance or hinder the integration of primary care and public health.  
 
https://apps.who.int/iris/bitstream/handle/10665/330491/Policy-brief-34-1997-8073-eng.pdf 
 
 
IIDL Feature - USA 
 
Do Your Diversity and Inclusion Efforts Include People with Disabilities? 
Harvard Business Review, 2020 
 
Businesses have long been drivers of social change. Across the globe, companies have 
begun acknowledging vital challenges and injustices such as climate change and pay gaps. 
Diversity and inclusion is one such defining issue, and, although huge progress has been 
made towards equality across boundaries of gender, race and sexual orientation, one aspect 
of D&I is too often neglected: disability. 
 
The UN Convention on Rights of Persons with Disabilities  defines those for whom it 
advocates as  as “people who have long-term physical, mental, intellectual or sensory 
impairments which in interaction with various barriers may hinder their full and effective 
participation in society on an equal basis with others.” 
 
Although 90% of companies claim to prioritize diversity, only 4% consider disability in those 
initiatives, according to a report from the Return On Disability Group. And only a small subset 
truly serves customers with disabilities.  We’d therefore describe even the most progressive 
organizations as “divers-ish.” That’s the word we used when we launched our Valuable 
500 campaign — a push for companies to commit to inclusion that encompasses people with 
disabilities—at the World Economic Forum Annual Summit last year. 
 
Making this change should not be a chore. It is an opportunity. The World 
Bank estimates that there are more than one billion people worldwide – around 15% of 
the population – living with a disability. As consumers, they represent a market the size of the 
United States, Brazil, Pakistan and Indonesia combined and a disposable income of more 
than $8 trillion, as noted by the Return On Disability Group. As workers, they can ease talent 
shortages and add to the organizational diversity that drives better decision-making and 
innovation. 
 
If your company wants to show the world that it truly sees the value in everyone, there are 
plenty of steps leaders can take right away to improve disability inclusion in your hiring 
processes, in the accessibility of your workplace, and in the products and services you offer. 
 
https://hbr.org/2020/03/do-your-di-efforts-include-people-with-disabilities 

https://www.emcdda.europa.eu/media-library/video-2020-european-drug-report-key-issues_en
https://www.emcdda.europa.eu/media-library/video-2020-european-drug-report-key-issues_en
https://apps.who.int/iris/bitstream/handle/10665/330491/Policy-brief-34-1997-8073-eng.pdf


 
 
 
Fran Silvestri 
President & CEO, IIMHL & IIDL 
fran@iimhl.com 
 
General enquiries about this Update or for other IIMHL information please contact Erin 
Geaney at erin@iimhl.com. 
 
Join IIMHL / IIDL 
Leaders in any sector that can affect the conditions for Mental Health and Addictions and 
leaders in Disability services can join IIMHL or IIDL free by using these links:  
 
For IIMHL:  
https://www.iimhl.com/iimhl-join  
 
For IIDL:  
https://www.iimhl.com/iidl-join  
 
 
Please note: We try to find articles, new policies, research or opinion pieces, which we think may be 
interesting.  Some recipients may feel some articles are not accurate, either for their use of data or 
not being aligned with their views.  IIMHL does not endorse any article we send out, as our goal is to 
rapidly share information. 
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