
 
 

From the IIMHL and IIDL Update List 
__________________________________________________ 

 
Welcome to this bi-monthly edition of 15 April 2020 

 
IIMHL and IIDL organise systems for leaders to share innovations, network and problem 
solve across countries and agencies.  The overall aim is to promote mental health and well-
being for everyone.  This includes developing leaders who can create the best possible 
conditions for mental health and well-being in all sectors across the life-span. Equally, it 
includes developing leaders who can deliver the best possible outcomes for people who use 
mental health, addiction and disability support services and their families. 
  
Update allows the rapid transfer of new knowledge through sharing information about 
upcoming Leadership Exchanges, as well as key national documents, training and 
webinars. Please feel free to share this e-bulletin with others. We would be delighted if 
you would join us on Facebook and Twitter. 
 
 

 
 
 

Welcome to Aotearoa New Zealand - 1-5 March 2021 
Hon Dr David Clark, Minister of Health 

Hon Jenny Salesa, Associate Minister of Health and  
Hon Carmel Sepuloni, Minister for Disability Issues 

Christchurch Leadership Exchange FAQs 
 
 
In this issue: 
 

https://www.youtube.com/watch?v=F9uCE40ge30
https://youtu.be/gKArZLs3T8Y?autoplay=1&list=PLeS_nzauu8A4ofPca7uqvyO1J8UaeOE3K
https://youtu.be/gKArZLs3T8Y?autoplay=1&list=PLeS_nzauu8A4ofPca7uqvyO1J8UaeOE3K
https://www.iimhl.com/files/docs/20200330c.pdf
https://www.iimhl.com/files/docs/20200330c.pdf
https://www.youtube.com/watch?v=F9uCE40ge30


• IIMHL Feature Article - Aotearoa/New Zealand 

• Longer, Healthier Lives: New Zealand’s Health 1990–2017: A report on the 
health loss estimates of the 2017 Global Burden of Disease Study 
 

• Other IIMHL Articles of Interest - Aotearoa/New Zealand 

• 2019 Small Business Wellbeing Report 
• What were they thinking? A discussion paper on brain and behaviour in 

relation to the justice system in New Zealand 
• A culturally derived framework of values-driven transformation in Māori 

economies of well-being (Ngā hono ōhanga oranga) 
• Tofa Saili: A review of evidence about health equity for Pacific Peoples in 

New Zealand 
 

• IIDL Feature Article Aotearoa/New Zealand 

• Face to Face with Digital Exclusion: A CAB Spotlight Report into the 
Impacts of Digital Public Services on Inclusion and Wellbeing 

 
 
IIMHL Feature - Aotearoa/New Zealand 
 
Longer, Healthier Lives: New Zealand’s Health 1990–2017: A report on the health loss 
estimates of the 2017 Global Burden of Disease Study 
Ministry of Health, 2020 
 
The 2017 estimates reveal that New Zealand has made important progress in areas such as 
increasing healthy life expectancy and decreasing our rate of health loss. Like other high-
income countries, we also face significant population health challenges arising from non-
communicable diseases, associated risk factors (such as dietary risks, smoking and alcohol 
use) and the health impacts of our changing and ageing population.  
 
Mental health 
Anxiety disorders are ranked as the eighth leading cause of DALYs, and the associated 
burden of disease has increased by around a third (30.5 percent) since 1990. Over the same 
period, the number of DALYs due to depressive disorders (ranked 13th) increased by a fifth 
(18.5 percent). Age-standardised rates have remained largely unchanged for anxiety 
disorders (2.5 percent increase), while depressive disorders decreased slightly (by 6.2 
percent). Improving mental wellbeing by addressing conditions such as anxiety and 
depression is an important focus for the Ministry and the Government.  
 
Improvements in mental wellbeing are likely to improve physical wellbeing too, because the 
two areas are closely linked. 
 
https://www.health.govt.nz/system/files/documents/publications/longer-healthier-lives-new-
zealands-health-1990-2017.pdf 
 
 
Other IIMHL Articles of Interest - Aotearoa/New Zealand 
 
2019 Small Business Wellbeing Report 
XERO & The Mental Health Foundation of New Zealand, October 2019 
 
The 2019 Small Business Wellbeing Report highlights a massive opportunity for New 
Zealand’s small business sector to take the lead to support and improve the mental wellbeing 
of the 600,000 New Zealanders they employ 

https://www.health.govt.nz/system/files/documents/publications/longer-healthier-lives-new-zealands-health-1990-2017.pdf
https://www.health.govt.nz/system/files/documents/publications/longer-healthier-lives-new-zealands-health-1990-2017.pdf


 
Like any health and safety issue, the key to good workplace wellbeing is to increase the 
things that support our mental health at work and prevent the things that cause harm. We’re 
heartened to see many businesses and industries across New Zealand are starting to work 
toward improving mental wellbeing in the workplace. They are:  
 
•  Challenging outdated thinking about what it means to be diagnosed with a mental illness  
•  Providing training to managers and colleagues about how to support people who are 

struggling with their mental health at work  
•  Creating environments which are fair, open, supportive and diverse  
•  Promoting wellbeing tools such as the Five Ways to Wellbeing and Te Whare Tapa Whā. 
https://www.iimhl.com/files/docs/20200415.pdf 
 
What were they thinking? A discussion paper on brain and behaviour in relation to the 
justice system in New Zealand 
Office of the Prime Minister’s Chief Science Advisor, 2020 
 
What were they thinking? A discussion paper on brain and behaviour in relation to the justice 
system in New Zealand is the fourth in a series of reports. It presents strong evidence of the 
over-representation of people in the criminal justice system who have had brain injuries, 
shedding new light on the impact of such injuries and developmental differences on both 
victims and offenders.  
 
The report was written by the Chief Scientist for the Justice Sector, Professor Ian Lambie. 
https://www.iimhl.com/files/docs/20200415b.pdf 
 
A culturally derived framework of values-driven transformation in Māori economies of 
well-being (Ngā hono ōhanga oranga) 
AlterNative, 2019 
 
This article is based on current research investigating Māori economies of well-being. A 
primary question is “what constitutes transformative and prosperous Māori economies of 
well-being?” The impetus for the inquiry is a surge in interest in strategies that reconcile 
multidimensional demands in Māori development. The study is situated within an 
international renaissance of research and policy development in economies of well-being. 
The article contributes to a comprehensive, multilevel and interdisciplinary review of Māori 
economies and well-being literature. In addition, it offers a distinctive culturally derived 
framework: Ngā hono ōhanga oranga (Māori relational economies of well-being).  
 
To read this article in full: 
https://www.iimhl.com/files/docs/20200113.pdf 
 
Tofa Saili: A review of evidence about health equity for Pacific Peoples in New Zealand 
Pacific Perspectives, 2019 
 
This report describes the health equity issues faced by Pacific families and communities. The 
report highlights approaches based on Pacific values and the strengths of Pacific 
communities. It is informed by the Pacific Aotearoa vision (Ministry of Pacific Peoples, 2019). 
https://www.iimhl.com/files/docs/20200415a.pdf 
 
 
IIDL Feature - Aotearoa/New Zealand 
 
Face to Face with Digital Exclusion: A CAB Spotlight Report into the Impacts of Digital 
Public Services on Inclusion and Wellbeing 
Citizens Advice Bureau, 2020 

https://www.iimhl.com/files/docs/20200415.pdf
https://www.iimhl.com/files/docs/20200415b.pdf
https://www.iimhl.com/files/docs/20200113.pdf
https://www.iimhl.com/files/docs/20200415a.pdf


 
Using the stories of CAB clients, this report puts a spotlight on the realities of digital exclusion 
in New Zealand. It looks at the experiences of people who come to the CAB for help, and 
who are struggling because the information and services they need are increasingly located 
online. The report focuses on people’s interactions with government agencies. This is about 
recognising the particular responsibility the state has towards its citizens and the human 
rights implications for people when the systems of government impede access to 
entitlements or put obstacles in the way of fulfilling obligations.  
 
The report highlights the challenges faced by people across a broad range of demographics 
and the barriers they encounter when dealing with government services online. It highlights 
that ‘digital' is not always best and that retaining ‘human’ services is a critical part of ensuring 
that wellbeing is supported and enhanced. The report provides a number of 
recommendations about the way public services should be shaped into the future and how 
the government should ensure that the core social infrastructure provided by the CAB is 
sustainably resourced and supported. 
 
https://www.cab.org.nz/assets/Documents/About-us/Social-Policy/Digital-
Exclusion/9c5f26012e/FINAL_CABNZ-report_Face-to-face-with-Digital-Exclusion.pdf 
 
 
Fran Silvestri 
President & CEO, IIMHL & IIDL 
fran@iimhl.com 
 
General enquiries about this Update or for other IIMHL information please contact Erin 
Geaney at erin@iimhl.com. 
 
Join IIMHL / IIDL 
Leaders in any sector that can affect the conditions for Mental Health and Addictions and 
leaders in Disability services can join IIMHL or IIDL free by using these links:  
 
For IIMHL:  
https://www.iimhl.com/iimhl-join  
 
For IIDL:  
https://www.iimhl.com/iidl-join  
 
 
Please note: We try to find articles, new policies, research or opinion pieces, which we think 
may be interesting.  Some recipients may feel some articles are not accurate, either for their 
use of data or not being aligned with their views.  IIMHL does not endorse any article we 
send out, as our goal is to rapidly share information. 
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