
 
 

From the IIMHL and IIDL Update List 
__________________________________________________ 

 
Welcome to this bi-monthly edition of 30 March 2020 

 
IIMHL and IIDL organise systems for leaders to share innovations, network and problem 
solve across countries and agencies.  The overall aim is to promote mental health and well-
being for everyone.  This includes developing leaders who can create the best possible 
conditions for mental health and well-being in all sectors across the life-span. Equally, it 
includes developing leaders who can deliver the best possible outcomes for people who use 
mental health, addiction and disability support services and their families. 
  
Update allows the rapid transfer of new knowledge through sharing information about 
upcoming Leadership Exchanges, as well as key national documents, training and 
webinars. Please feel free to share this e-bulletin with others. We would be delighted if 
you would join us on Facebook and Twitter. 
 
 

 
 
 

Welcome to Aotearoa New Zealand - 1-5 March 2021 
Hon Dr David Clark, Minister of Health 

Hon Jenny Salesa, Associate Minister of Health and  
Hon Carmel Sepuloni, Minister for Disability Issues 

Christchurch Leadership Exchange FAQs 
 
 

IIMHL/IIDL Edinburgh and Sydney Regional Exchanges 

https://www.youtube.com/watch?v=F9uCE40ge30
https://youtu.be/gKArZLs3T8Y?autoplay=1&list=PLeS_nzauu8A4ofPca7uqvyO1J8UaeOE3K
https://youtu.be/gKArZLs3T8Y?autoplay=1&list=PLeS_nzauu8A4ofPca7uqvyO1J8UaeOE3K
https://www.iimhl.com/files/docs/20200330c.pdf
https://www.iimhl.com/files/docs/20200330c.pdf
https://www.youtube.com/watch?v=F9uCE40ge30


Edinburgh: May 27-28, 2020 
Sydney: June 24-26, 2020 

In response to the declaration of COVID-19 as a global pandemic, and the resulting 
escalation of public health measures to slow the spread and impact of this virus, the Planning 
Committees for the Edinburgh and Sydney Regional Exchanges have decided to seek 
alternative approaches for these events.  Options will be considered to preserve regional 
approaches, as timing will allow, and will include: examining technological approaches; a 
possible small meeting for emerging leaders in Australia/New Zealand; or finding a way to 
support attendance at the 2021 Christchurch Leadership Exchange.  In all cases, we will 
ensure an approach that promotes Christchurch and does not interfere with it.  

The Joint Planning Committee for the Sydney Regional Exchange has established an 
excellent set of partnerships between IIMHL and IIDL across both Australia and New 
Zealand. Thank you to the many members who have contributed so far. We will continue to 
work together to provide the best opportunities possible in the current and future 
environment.  

Likewise, the Planning Committee for the Edinburgh Regional Exchange wishes to thank all 
of the leaders who pre-registered and all of the presenters, site visit hosts and workshop 
hosts/co-hosts who came forward to offer their time and knowledge to make the event a 
showcase of Scottish and European knowledge. 
 
Further information will be provided as it becomes available.  In the meantime, we encourage 
everyone to maintain physical distancing yet social connectedness for the months ahead. 
 
 
In this issue: 
 

• IIMHL Feature Article - WHO 

• Strengthening Health Systems Through Nursing:Evidence from 14 
European countries 
 

• Other IIMHL Articles of Interest - International 
• Review of the impact of loneliness and social isolation on health and well-

being and whether people who experience loneliness/social isolation 
have higher use of public services 

• Healthy, Prosperous Lives for All: The European Health Equity Status 
Report 

• The Economy of Well-being: Creating opportunities for people’s well-
being and economic growth 
 

• IIDL Feature Article - England 

• Enabling Positive Lives for Autistic Adults:  A quick guide for social 
workers 

 
 
IIMHL Feature - WHO 
 
Strengthening Health Systems Through Nursing:Evidence from 14 European countries 
WHO Regional Office for Europe , 2019 
 



Each chapter has been written to an agreed template focusing on the compositional and 
policy features of the nursing workforce situated within an analysis of policy trends and 
transitions. The narrative is embedded in a broader contextual description and analysis of the 
structure, organization and funding of the health system, looking at nurses’ work and the 
forces which shape that, such as education and training, as well as regulation, with a 
concluding summary drawing together the strands into a policy synthesis and implications for 
the health system.  
 
We have encouraged authors, wherever possible, to draw on data from a common set of 
secondary and routinely available data and sources. While the stimulus for producing this 
volume owes its inspiration to the RN4CAST study, it covers a broader canvas, adding depth 
of detail to understanding the drivers and forces that shape the nursing workforce over time 
and at system level. Data collected for RN4CAST were drawn predominantly from the meso- 
and microlevels of the system via local acute care providers and clinical micro-systems of 
individual nurses and patients.  
 
The focus of the current volume is to provide a more macro view to further explain the 
similarities and differences across countries.  
https://apps.who.int/iris/bitstream/handle/10665/326183/9789289051743-eng.pdf 
 
Other IIMHL Articles of Interest - International 
 
Review of the impact of loneliness and social isolation on health and well-being and 
whether people who experience loneliness/social isolation have higher use of public 
services 
Welsh Government, 2019 
 
 The scoping review suggested that although there was a link between experiences of poorer 
health and increased or decreased use of public services, it was highly complex and not 
merely a cause and effect relationship. The statistical analysis concluded that there was a 
small but significant association between loneliness and increased visits to a doctor. It also 
suggested that there were other factors present, for example existing health conditions which 
may have increased visits to the doctor and stigma. 
 
Groups of particular risk are, for example: LGTBTI+, young mothers, refugees and people 
who are poor. Sixteen recommendations were made to the Welsh Government. 
https://gov.wales/sites/default/files/statistics-and-research/2019-10/impact-loneliness-social-
isolation-health-well-being-people-have-higher-use-of-public-services.pdf 
 
Healthy, Prosperous Lives for All: The European Health Equity Status Report 
World Health Organisation, 2019 
 
The adoption of the 2030 Agenda for Sustainable Development and the Sustainable 
Development Goals have provided a framework within which to strengthen actions to 
improve health and well-being for all and ensure no one is left behind. Despite overall 
improvements in health and well-being in the WHO European Region, inequities within 
countries persist. 
This report identifies five essential conditions needed to create and sustain a healthy life for 
all: good quality and accessible health services; income security and social protection; 
decent living conditions; social and human capital and decent work and employment 
conditions. Policy actions are needed to address all five conditions. The Health Equity Status 
Report also considers the drivers of health equity, namely the factors fundamental to creating 
more equitable societies: policy coherence, accountability, social participation and 
empowerment. The report provides evidence of the indicators driving health inequities in 
each of the 53 Member States of the Region as well as the solutions to reducing these 
inequities. 

https://apps.who.int/iris/bitstream/handle/10665/326183/9789289051743-eng.pdf
https://gov.wales/sites/default/files/statistics-and-research/2019-10/impact-loneliness-social-isolation-health-well-being-people-have-higher-use-of-public-services.pdf
https://gov.wales/sites/default/files/statistics-and-research/2019-10/impact-loneliness-social-isolation-health-well-being-people-have-higher-use-of-public-services.pdf


http://www.euro.who.int/en/publications/abstracts/health-equity-status-report-2019 
 
The Economy of Well-being: Creating opportunities for people’s well-being and 
economic growth 
OECD Statistics Working Paper, 2019 
 
As well-being has matured as a statistical and measurement agenda, it has become 
increasingly relevant as a “compass” for policy, with a growing number of countries using 
well-being metrics to guide decision-making and inform budgetary processes. One remaining 
challenge has consisted in providing policy-makers with a better understanding of the 
linkages between the drivers of well-being and economic growth.  
 
This paper develops the concept of an “Economy of Well-being” as a basis for highlighting 
these linkages and showing how policy can most effectively leverage them. The paper 
defines an economy of well-being around the idea of a “virtuous circle” in which individual 
wellbeing and long-term economic growth are mutually reinforcing. It also explores the 
characteristics of an economy of well-being and the conditions under which it can be 
sustained.  
 
Secondly, based on a survey of existing empirical evidence, the paper contributes to outline 
how economies of well-being can be built. It provides analysis of several important channels 
through which economic growth and well-being support and reinforce one another, focusing 
on the multidimensional impact of policies in four areas that research has shown to be 
important for well-being: Education and Skills; Health; Social Protection and Redistribution; 
and Gender Equality. 
https://www.oecd-ilibrary.org/economics/the-economy-of-well-being_498e9bc7-en 
 
 
IIDL Feature - England 
 
Enabling Positive Lives for Autistic Adults:  A quick guide for social workers 
Social Care Institute for Excellence, 2020 
 
Autism is a lifelong developmental difference that can have a profound impact on an adult’s 
quality of life. Having good person-centred conversations exploring strengths and differences 
can empower autistic adults to make informed decisions about their care and support. This 
quick guide is for social workers who support autistic adults and is based on research 
evidence. It does not cover referral and assessment for a diagnosis. 
 
https://www.nice.org.uk/Media/Default/About/NICE-Communities/Social-care/quick-
guides/enabling-positive-lives-for-autistic-adults-quick-guide.pdf 
 
Full NICE Guideline 2016 
https://www.nice.org.uk/guidance/cg142 
 
 
Fran Silvestri 
President & CEO, IIMHL & IIDL 
fran@iimhl.com 
 
General enquiries about this Update or for other IIMHL information please contact Erin 
Geaney at erin@iimhl.com. 
 
Join IIMHL / IIDL 
Leaders in any sector that can affect the conditions for Mental Health and Addictions and 
leaders in Disability services can join IIMHL or IIDL free by using these links:  

http://www.euro.who.int/en/publications/abstracts/health-equity-status-report-2019
https://www.oecd-ilibrary.org/economics/the-economy-of-well-being_498e9bc7-en
https://www.nice.org.uk/Media/Default/About/NICE-Communities/Social-care/quick-guides/enabling-positive-lives-for-autistic-adults-quick-guide.pdf
https://www.nice.org.uk/Media/Default/About/NICE-Communities/Social-care/quick-guides/enabling-positive-lives-for-autistic-adults-quick-guide.pdf
https://www.nice.org.uk/guidance/cg142
mailto:fran@iimhl.com
mailto:erin@iimhl.com


 
For IIMHL:  
https://www.iimhl.com/iimhl-join  
 
For IIDL:  
https://www.iimhl.com/iidl-join  
 
 
Please note: We try to find articles, new policies, research or opinion pieces, which we think 
may be interesting.  Some recipients may feel some articles are not accurate, either for their 
use of data or not being aligned with their views.  IIMHL does not endorse any article we 
send out, as our goal is to rapidly share information. 
 

   
 
 
 

https://www.iimhl.com/iimhl-join
https://www.iimhl.com/iidl-join
https://twitter.com/IIMHL/
https://www.facebook.com/IIMHL
https://www.youtube.com/user/IIMHL1

	Join IIMHL / IIDL

